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“…If in your employment practices you ignore 85 percent of the
newly available talent in this country, how are you going to be a
great company?  How are you going to compete against companies
that recruit from the country’s entire pool of talent?  And so, if for
no other reason than self-interest, we ought to do more to maintain
a diverse workforce.”  

N o rm Augustine, 
C h a i rman and Chief Executive Off i c e r, 

Lockheed Mart i n

"In the 21st century, the education and skills of the workforce will
end up being the dominant competitive weapon." 

Lester Thuro w
P rofessor of Economics and Management

Massachusetts Institute of Te c h n o l o g y

"If we are to maintain a strong science and technology workforce
that will make the new discoveries, drive a strong economy, ensure
our national defense, provide a clean environment, improve our
health and teach our children, we must increase the participation of
minorities in science and technology. "

A rthur Bienenstock, 
Associate Director for Science, 

O ffice of Science & Technology Policy, IWG Co-Chair
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